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SUBJECTS MENTIONED BY ORGANISATIONS AND
INDIVIDUALS LISTED IN APPENDIX 3
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APPENDIX 4

OBJEX!TlVE 1 - To assess and meet the nursing needs of patients in
the community

SUBJECT No. of times
mentioned

1. Care of dying patient and bereavement 5
," 2. Chronic diseases 1

3. Clinical te.chnical aspects: ie venepuncture etc. 12
4. DegeneratiVerdiseases 2
5. Effects of ageing - psychology of 7
6. Emergencymidwffery 8
7. Emotional'stress, mental disorder 6
8. Genetic and pre-natal factors 1

9. Handicapped/oongenital abnormalities/equipment fox' 10
10. Introduction to district nursing 3
11. Modern medical/nursing techniques, provision of 9(See also 3)
12. Nursing care of children (non-accidental injury to) 1
13. Nursing situations - identification of 3
14. Nutrition - dietetics 3
15. Pha:rma.cology 7
16. Physiology 6
17. Prevention and early detection of disease 8
18. Principles and dynamics of the nursing process

in the community setting 4
19. Principles of primary visiting 2
20. Rehabili tation 13
21. Stoma care 1
22. Total patient care needs - meeting the 9
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OBJECTIVE 2 - To apply skills and knowledge acquired

1~

2.

4.
5.
6.
1.
8.
9.
10.
11.

12.
13.

SUBJECT
Bio meohanios
Counsellor - oounselling
Family planning
~pendent practitioner - aspeots of
Limitations of the role of the distriot nurse
Para medical teohniques
Physiotherapy teohniques
Principles and prooess of education
Teaching sRills/methods
Various student placements ie psYChiatry
Health education
Family relationships, sooial growth of individuals
Speoial attitudes and skills taught

2

No. of times
mentioned

2
8

5
2

2

3
5
3

15
4

12
5
1



OBJECTIVE 2 - To be skilled in communication. Co-ordination
of services

SUBJECT No. of times
mentioned

-I. Behavioural sciences 12
2. Central-local government - NHS structures - 5Co-ordination aspeots
3. Collaboration: NHS and local government 3
4. Communica~ions between general medical practice

- and hospi~ professions etc. 11-
5. Concepts of primary and secondary care 5
6. Crisis intervention - medica-social interaction 2
1. Developmen~a1 psychology 1
8. Housing - environmental studies 1
9. Improved co-ordination between practical work

teacher and community health tutor 1
10. Medical sociology 3
11. Psychology 11
12. Screening 9
13. Social psychology 6
14. Social work relationships 2
15. SOCiology (social stratification mobility -

personal and cultural implications) 11
16. Team work, group dynamics t interpersonal

:relationShips 21
11. Voluntary organisations 11
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OBJECTIVE i-To have understanding of management and organisational
principles. Contributing towards future developments.

1.

,2.,.
4.
5.
6.
7.
8.
9.
10.

11.

12.
13.

14.
15.
16.
17.
18.

19.
20.
21.

No. of times
mentioned

Communications theory
Delegation - principles
Effects of change
Ethics
Finance ' r

Health statistics
Interpersonal skills
Leadership ..:roles
Legal aspects
Management functions
Management (other)
Management skills
wns management structure/looal government

management aspeots
Organisation of priorities
Organisation theory
Planning health oare
Record keeping/report writing
Research
Role performance as team members
Social administration
Staffing manpower

5
4
2

5
1

4
:;
3
6
1

:;
16

5
2

4
2

11

5
8

1

2

4
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OTHER SUB.JEX;TSMENTIONED

1.

2.

3.
4.
5.
6.
7.

I ~
8.
9.

10.

11.

12.

13·
14.

15.
16.
17.
18.
19.
20.

21.
22.
23.

24.

25.
26.
27.
28.
29.

SUBJECT

Assessment of students
All registered nurses given opportunity to train

as district nurses
Block system of training
Briggs Report - various aspects
Comparable education vis a vis health visitors
Course objectives and planning, r
District nurse involvement in basic nurse education

of learners
Educational entry standards
Following Joint Board of Clinical Nursing Studies

philosophy
Joint parts. of course together (health visitors/

district nurses/social workers) generic course
in sociology

Length of training
Mandatory training for tutors and practical. work

teachers
Mandatory/statutory training
Periods of training suggested:

a. 3 months
b. 6 months
c. 9 months
d. 12 months

Non statutory training
Practical assessment of community staff
Practical work teachers
Practical work teachers - ratio
Provision for on-going training/education
Qualified district nurse tutor to be in charge

of course
Reduced time for certain students
Selection of district nurses and research into
Students supernumerary to establishment/status of

learners
Supervision of the trained district nurse and her
patients

First aid
Career development
Siting of course
Staff nurse grade
Remuneration

5

No. of times
mentioned

5

1

3
15
1

5

2

4

2

3
19

9
8

2
12
1
3
2
2
2
2
8

4
1

3
7

3
5
2
1

1

1



NUMBERS AND GRADES OF NURSES WORKING IN AD HOC GROUPS
CONSULTED BY WORKING PARTY

APPENDIX 5



NUMBERS AND GRADES OF NURSES WORKING IN AD HOC GROUPS

District Nursing Officer
Divisional Nursing Officer
Principal Nursing Officer
Senior Nursing Officer
Nursing Officer
Director of Nurse Education, r
Lecturer in Nursing
Nursing Research Fellow
District Nurse Tutor..
Practical Work Teacher

1
1

3
15

27
1

2
2

5
59

116
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MEMBERS OF WORKING PARTY ON THE EDUCATION
AND TRAINING OF DISTRICT NURSES (SRN/RGN)
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MEMBERS OF WORKING PARTY ON 'THEEDUCATION AND TRAINING OF DISTRICT NURSES (SRN/RGN)
Chairman - Mr A J Carr SRN NDN Cart QN FHA

FRSH MBIM
Miss R M Brooks· RSCN RGN SCM

QN RV CHNT
Dr C B Floyd ME BS MRCGP

, r

Mr P Freeman SRN QN Cert Ed

Miss U J Haalam· SRN SCM RV QN

Dr Charlotte Kratz PhD BSc(Soc)
SRN SCM QN HV DN Tutors Cert

Dr J Leiper* MBE TD ME ChB DPH
QHP FFCM

Miss M E Lindars SRN SCM RV QN

Miss R M Lovett* BA SRN SCM RV
QN DN Tutors Cert

Dr J H Owen· MB BS MRCS LRCP
FRCGP

Miss B M Robottom· SRN RSCN QN
RNTCHNT

Miss G A Shadek SRN SCM QN HV
DHE (Univ of London)

'" member of Panel of Assessors

Area Nursing Officer
Newcastle AHA(T)
Lecturer in Dis'crictNursing
Glasgow College of Technology
General Medical Practitioner
Thornton Heath
Surrey
Senior Tutor
West Midlands Post Registration
Nur s eTraining School
Divisional Nursing Officer
Berkshire AHA
Senior Research Fellow and
Head of Nursing Research Group
Department of Nursing
University of Manchester
Area Medical Officer
Cumbria AHA
Area Nursing Officer
Buckinghamshire AHA
Senior Lecturer in District

Nursing
Newcastle Polytechnic
General Medical Practitioner
Porthcawl, Glamorgan
Principal Community Nurse Tutor
Birmingham AHA
Senior Lecturer
Polytechnic of North London


